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Annual Report on Protected Disclosures

Reporting Period: 1 January 2025 – 31 December 2025

1. Introduction
This annual report provides an overview of protected disclosures[footnoteRef:1] received during the reporting period, in accordance with the Protected Disclosures Act 2014 (amended 2022). [1:  A protected disclosure is a report of relevant wrongdoing made by a worker in the manner specified in the legislation.
] 

University of Galway is committed to:
· Promoting a culture of transparency, accountability, and ethical behaviour
· Supporting individuals who raise concerns in good faith
· Ensuring appropriate investigation and follow-up of disclosures

2. Legislative Context
This report is prepared in accordance with:
· Protected Disclosures Act 2014
· Protected Disclosures (Amendment) Act 2022
· Relevant guidance issued by the Department of Public Expenditure and the Office of the Protected Disclosures Commissioner
The Protected Disclosures Act requires public bodies to establish and maintain procedures for dealing with protected disclosures. University of Galway has a formal policy with detailed procedures in place for both internal and external protected disclosures (Protected-Disclosures-Policy-Final-February-2024-b.pdf).  Internal protected disclosures are reports made by current or former staff members that relate to potential wrongdoing, occurring within the University, which came to their attention in the course of their work. Internal disclosures can be made verbally or in writing, through line managers or to the Vice President for Equality, Diversity and Inclusion as Chair of the Protected Disclosures Group.

3. Reporting Mechanisms
The University maintains multiple secure channels for making disclosures, including:
· Internal disclosures to designated persons
· External disclosure routes (as prescribed by law)
· Confidential/anonymous reporting mechanisms
Public information is available at: Protected Disclosures - University of Galway

4. Summary of Disclosures Received
4.1 Total Number of Disclosures
	Category
	Number

	Total disclosures received
	3

	Deemed protected disclosures
	3

	Not deemed protected disclosures
	0



4.2 Nature of Concerns
	Type of Concern
	Number

	Financial/reporting irregularities
	0

	Governance issues
	0

	Health & safety concerns
	0

	Bullying/harassment (where qualifying)
	1

	Environmental concerns
	0

	Other 
	2



4.3 Source of Disclosures
	Source
	Number

	Employees (academic)
	2

	Employees (professional/services)
	0

	Contractors
	

	Anonymous
	1



5. Assessment and Follow-Up
5.1 Initial Assessment
All disclosures received were:
· Acknowledged within statutory timeframes
· Assessed to determine whether they met the definition of a protected disclosure and withing scope of legislative and policy commitments.

5.2 Actions Taken
	Outcome
	Number

	Investigation initiated
	1

	Referred internally
	1

	Referred to external body
	

	No further action[footnoteRef:2] (with reasons) [2:  There is no further action in the immediate regarding one of the disclosures. The rationale is that this matter is currently being investigated under a separate policy. Therefore, the outcome of that investigation will determine the necessity or otherwise of further action under the Protected Disclosures policy.] 

	1

	Ongoing at year-end
	0



5.3 Outcome of Investigations
	Outcome
	Number

	Substantiated
	0

	Partially substantiated
	0

	Unsubstantiated
	2




6. Timeframes and Compliance
· 2 of 3 acknowledged within 7 days
Challenges:
1. Unable to provide feedback on one disclosure due to anonymous nature. 
2. One of the matters raised as a disclosure is not under investigation under the Protected Disclosures Policy as it is currently being investigated under a separate policy.


7. Protection of Reporting Persons
The University:
· Prohibits penalisation of reporting persons
· Provides supports where required
· Maintains confidentiality in line with legislation




8. Learning and Improvements
There is a need for training and awareness raising in relation to the process for reporting Protected Disclosures. The policy should be amended to ensure there is greater detail and clarification in relation to the recording and retention of records under the policy. These actions will be prioritised in the academic year 2026-2027.

9. Governance and Oversight
Oversight is provided by the University Management Team and EDIHRC subcommittee of Governing Authority. Additional assurance activities in 2026 included an internal audit of protected disclosures (awaiting final report).
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